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clark’s story  
from no gcses to law degree

When I left school with low grades due to bad attendance 

and hanging with the wrong crowds, I had no hope of 

finding a suitable job. Years had flown by and claiming 
Job Seekers Allowance was unfortunately beginning 

to be a regular occurrence. However, it was there at 

the jobcentre I met Street League coach Terry who 
was handing out flyers for an eight-week course Street 
League was running. I instantly connected with the way 

in which Street League used sport, specifically football, 
to help young people who lack the qualifications and/or 
experience necessary to gain a work placement.

I was delighted to be picked for the course after a selection 
process and enjoyed every day. The routine was in the 
classroom in the mornings and activities in the afternoons, 

along with liaising with Rachel our employability 
coordinator at the time, at the end of the day. We would 

arrive early and discuss various topics that ranged 
from health and fitness to employability.

The football in the afternoon helped to 
develop basic transferable skills such 

as teamwork and professionalism. I 
also volunteered to coach football 

to young children roughly 
between the ages of 10-16 

at the Calthorpe Project 
where the Street 

League North East 
Academy was 

based. This 
was also 

instrumental in building other skills such as the ability to 
lead a team and communication and organisational skills. 
In addition, we were taken to the law firm Reed Smith LLP 
for workshop sessions aimed at improving our interview 
techniques and tailoring our CVs.

We were often visited by high profile individuals to hear 
their experiences and advice, which at times was almost 
surreal. The highlight of my time at Street League was when 
we played a five-a-side match with Lennox Lewis and Alan 
Hansen at the Calthorpe Project.

After graduating from the course I applied successfully for 
a two-week voluntary work placement at TM Lewin which 
Street League helped to facilitate though their partnership 
with the retail store. This helped a lot as I received great 
feedback which only increased my confidence. Upon finishing 
this work placement I received a call from Rachel informing 
me that there was a position open at Reed Smith LLP for 
a post room clerk. I was shortlisted for an interview but 
unfortunately because I had no experience they could not take 
me on. However, they wanted to help in some way and offered 
me instead a temporary paid one-month work experience 
placement/internship. This extended for a further two 
months at the end of which I was approached by the records 
supervisor who, after hearing great feedback, offered me (a 
full-time) work placement to which I emphatically said yes!

Four years on as a records clerk and I am now also 
studying part-time with the Open University for a 
Bachelor of Laws degree. This has all been possible 
due to the wonderful work Street League did with 
me and continues to do with others week in 
week out for young people across the UK, 
which provide a platform to build their 
aspirations and assist them in finding a 
suitable work placement.

“I left 
school 

with low 
grades 

due to bad 
attendance and 

hanging with the 
wrong crowds, I had 
no hope of finding a 

suitable job. Four years 
on as a records clerk and 

I am now also studying part 
time with the Open University 

for a Bachelor of Laws degree. 
This has all been possible due 
to the wonderful work Street 

League did with me.”
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thanks for reading our annual report. 
We’ve had the best year we’ve ever had in the history of Street 
League – our outcomes are up 42% (from 903 last year to 1281) 
while expenditure only rose 15%. We managed to add £216k to 
our reserves, meaning we now have 2 months reserves cover in 
the bank and also had some very high profile visitors during the 
12 months.
This year however, we want to do things differently. We 
want to also tell you what we didn’t get right, as well as what 
we did. We are doing this because we believe in transparency. 
We believe in honest, accurate reporting.
We are working with young people who face multiple barriers 
to getting a job. Young people who live in some of the most 
disadvantaged communities in the UK and don’t have the 
qualifications or the networks to walk into a job. Our staff are 
committed and very effective, but it is difficult work and we 
don’t always get it right. We think it is important to highlight the 
109 young people we weren’t able to help.

So, on pages 8 and 9 of this report you can read about 
everything we didn’t get right. We are also discounting from 
our impact statistics an additional 48 outcomes that we did 
achieve, but we just couldn’t prove it. The outcomes did not 
pass our strict four stage internal audit test and were therefore 
not included within the 1,281 total this year despite these young 
people achieving a job or training place.

Therefore, when we say we achieved 1,281 outcomes last 
year, we are confident that we can back up every single one 
with evidence that would pass an external audit.

 

We have developed three ‘golden rules’ for 
transparency and accurate reporting:
1. We will never over-claim what we do
2. All percentages we present will include 

actual numbers to avoid being misleading
3. All of our outcomes are backed by 

auditable evidence

chairman 
and ceo report

We are going to  
tell you what we 
didn’t get right as 
well as what we did

mike parker
chairman

matt stevenson-Dodd
ceo
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highlights
On the positive side, 2015/16 was by far the most successful 
year Street League has ever had. We helped 1,281 young 
people progress into work, education and training across 
England and Scotland with the vast majority (804-63%) going 
into jobs. That’s up from 903 outcomes last year – a 42% 
growth (1,281/903).

Our most important measure of success is a sustained 
six-month job outcome (the number of young people still in 
a job at six months). This is the best indicator of success, as 
helping a young person get a job is one thing, but making 
sure they keep it is the hardest part. Our six-month sustained 
job outcome rate was 55% (387/710) against an internal target 
of 40%.

We are very keen as a charity to ensure we work with young 
people living in the most disadvantaged communities. This year 
81% (1760/2177) of our participants lived in a top 40% deprived 
postcode (measured by the Indices of Multiple Deprivation). 
While 75% (1257/1685) came to Street League with one or 
more socio-economic barriers and 84% (1421/1685) had no 
qualifications higher than GCSE level or equivalent.

Our turnover continued to grow over the past 12 months 
from £4.6m (FYE 2015) to £5.5m (FYE 2016) and at the end of 
the year we banked a surplus of £216k into reserves, pushing 
our reserves up to the two months mark for the first time 
in Street League’s history. Over the next three years we will 
continue to grow the turnover of the organisation but also 
seek to increase our reserves to 2.5 months’ cover.

We also had the best year ever in terms of publicity with 
visits from HRH Prince Harry and Jose Mourinho, plus 
an award presented by First Minister Nicola Sturgeon in 
Edinburgh and lots of press coverage through a partnership 
with Trinity Mirror in Scotland.

challenges during 2015/16
Like many charities we also had our share of challenges. 
Continuing to ensure the highest quality of provision meant 
a lot of change for our frontline staff. We spent the past 12 
months implementing the findings from the two Theory of 
Change workshops we undertook with Impetus-PEF back in 
January and March 2015. This has led to significant changes 
in the way we work on the frontline in England and the 
subsequent re-training of our staff.
 Over the past four years, changes in Further Education 
(FE) funding in England has had a significant impact on 
the Street League delivery model. We used to deliver 
employability skills with funding from the Adult Skills Budget 
with many hundreds of young people each year in England, 
successfully helping many get jobs. Unfortunately, this 
budget has been cut significantly over recent years and as a 
result we’ve been forced to find alternative funding sources 
like Traineeships. Intensive courses like the Traineeship do 
not always suit the young people we work with and as a 
result we’ve had to scale back the number of young people 
we are able to help in England.

 We have also found that financial pressures felt by some of 
our corporate partners has led to them reducing their funding 
commitment to Street League which has put additional 
pressure on our fundraising team to find money from other 
sources. This makes the achievement of growing our impact 
by 42% and adding £216k to reserves even more of an 
achievement this year. This is mainly down to the growth in 
Scottish operations and an increase in fundraising.

Values and new Brand
We spent the past 12 months working with a specialist brand 
consultant on a pro-bono basis through Impetus-PEF to 
formulate our new brand and a plan for implementation. The 
new brand brings together our existing Street League football 
offer with the new dance-fit social enterprise ‘Street Step’ into 
one new Street League brand.

the future
Street League is the UK’s leading Sport for Employment 
charity. We believe that sport is the most powerful tool for 
helping young people get jobs or go back into education and 
training and we intend to add more sports to our portfolio 
as time goes on to reach as wide a range of young people 
as possible. We are absolutely committed to helping as 
many young people as we can until we see an end to youth 
unemployment in the UK.

#movingintowork

Mike Parker

Chairman 

Matt Stevenson-Dodd  

CEO

“Laureus Sport for Good are proud to have supported Street League since 
2008. They highlight best practice and long term sustainable impact. 
They are always open, honest and supportive to our own ambitions.”

patrik ewe, laureus 

Street League 
is the UK’s 
leading Sport 
for Employment 
charity
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.
 why we exist

Although youth unemployment may be falling slightly, it is still a huge problem for the UK. Hundreds of thousands of young 
people, with no qualifications, are facing huge socio-economic barriers and are still out of work.
We believe this is unacceptable and are committed to our vision to see an end to youth unemployment in the UK.

1 in 7 young people are unemployed (621,000).
2 in 7 economically inactive. *1

average youth 
unemployment 
between 16-24 
13.6%
(0.62/4.56 million)*1

average overall 
unemployment 

4.9%
(1.6/33.2million)*1

the cycle of deprivation needs to be broken
2.3million young people under the age of 24 are living a 
life of relative poverty.*2 Long lasting effects of unemployment*3

There are currently 106,000 16-24 year olds who have 
been unemployed for more than 12 months*1. A young 
adult out of work for a substantial period is more likely to 
be unemployed and welfare-dependent later in life. 

They can suffer from mental and physical health 
problems, and be more likely to get involved in anti-
social behaviour and crime.

the need

Some of the effects of youth unemployment include*3:

• Low self-esteem

• Physical inactivity

• Obesity

• Mental health issues

• Welfare dependency

• Wage scarring

• Crime

• Alcohol and substance abuse*4

youth unemployment

rate is 3x higher 
than national aVerage.*1

youth Vs eVeryone

”I have listened to young people talk about how Street League has 
helped them get their lives back on track. It’s inspiring stuff, and  
I would encourage any young person looking for work to get in  
contact with Street League”.
max rushden, sky tv presenter
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anD we DiscounteD 48 outcomes

we’ve had the best year we’ve ever had, but before 
we tell you about our highlights and successes we 
want to tell you what we didn’t do well. 
during 2015/16, we were not able to help 109  
young people.  
when we meet young people through our engagement 
activity we have detailed conversations about their 
barriers, aspirations and circumstances affecting their 
lives right now. of the total 1,685 young people who 
started an academy programme, 109 of them ended up 
dropping out and totally disengaging from street league 
without an outcome.  we believed that when they signed 
up that they were ready to undertake the academy 
programme and would end up with an outcome, 
however, for a number of reasons they were not ready 
yet.

we don’t think this is good enough and are doing 
everything we can to understand why we sometimes 
can’t help people. we don’t always know why they leave 
us, though we do seek to capture this information 
through withdrawal forms and exit interviews, but even 
still a proportion of young people do not tell us.

Scenarios include: 

•	 a young person’s friend may leave the programme 
in the early days of the academy and they leave 
with them 

•	 sometimes a young person may struggle with 
aspects of the content of the course, this could be 
with maths / english for example. although some 
young people leave for this reason, often we are able 
to re-engage them on a different programme we offer

•	 occasionally we are told that a young person’s family 
do not support them being on the course, usually 
this is if the household’s benefits are affected by 
this. a young person will then disengage 

•	 the Jobcentres are hugely supportive of our 

programmes, however in some locations they do 
not deem a street league academy to be “actively 
seeking work” and therefore pull a young person off 
an academy if another opportunity comes along 

next year we are seeking to capture more robustly and learn 
from	our	data	as	to	why	young	people	drop	off	the	Academy.	

335 young people weren’t ready for an academy yet.
sometimes young people who we meet aren’t quite 
ready at that time in their life to undertake a street 
league programme. 

Here are some examples as to why: 

•	 A	young	person	has	significant	drug	/	alcohol	issues
•	 specialist and extra learning needs beyond the scope 

of our expertise
•	 Circumstances	in	their	lives	make	it	difficult	to	be	able	

to commit to an employability programme at this point
•	 a young person reveals they are currently in a legal / 

judicial process
•	 another agency and partner we know is more able to 

work with the young person for a period of time before 
the young person joining at a later date  

During 2015/16, 335 out of 492 young people who 
engaged with sport, social or outreach sessions just 
weren’t ready to undertake our academy yet, and so 
haven’t progressed into any outcomes this year. 

we will continue to work with any young person who 
wants to engage with street league, and will often 
signpost them to other organisations who may be able to 
help them with specific issues.

last year we weren’t 
aBle to help 109 
young people

impact & analysis
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last year we removed 48 outcomes 
from our overall total, refusing to 
accept credit for outcomes that 
did not satisfy our rigorous internal 
audit process. 

although we are not audited 
externally for employment 
outcomes, it is very important to us 
that we only claim the achievement 
of outcomes when we can 
legitimately provide evidence and 
can stand up to external audit.

the audit process looks at: 
1. starter registration forms
2. individual action and learning plan 
3. positive leaver form 

comprehensively completed 
4. evidence in the form of a payslip 

from the employer to verify the 
young person is now in a job 
outcome. 

5. evidence from an educational 
institution to verify the young 
person is in an education outcome  

*for an employment outcome to be 
valid, there is an expectation that the 
job is at least 16 hours/week.
*for an education outcome to be valid, 
there is an expectation that the course 
is at least six months.

anD we DiscounteD 48 outcomes
we don’t just 
count any 
outcome - it has 
to be audited

109 

48
outcomes 

were rejected 
in our audit 

process

335
we engaged 

through sport 
or social But 

did not join our 
academy or gain 
an outcome yet

young people started 
an academy But 

dropped out with  
no outcome
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1685 
joined a 

sport and 
employability 

academy

2177
street league 
engaged with

 

young people 
during 2015-16

109  
started an 
academy 

but dropped 
out with no 

outcome

492 
participated in 
sport or social 
engagement  

(no employability 
course)

335 
engaged but 

did not join an 
academy or gain 
an outcome yet

impact 
& analysis
We’re very proud of what we’ve achieved 

using the power of sport over the past year 

- FY15/16 was by far the most successful 
year Street League has ever had.

measuring and proving impact has become  
essential for all charities.
The progress of everyone who participates in our programmes 
is closely monitored to ensure we are doing all we can to 
help a young person achieve their goals, to make sure we’re 
achieving the maximum social impact, and also to enable 
us to meet the strict criteria laid down by the payment-by-
results contracts we hold with local authorities.

As a result, we have pioneered the development of 
advanced tracking systems that enable us to form a detailed 
picture of an individual’s performance during the whole time 
they spend with Street League and, most importantly, how 
they have benefited after leaving our programmes.

comprehensive monitoring & evaluation system.
• We use a system called Hanlon which tracks all 

programme data, allowing us to produce regular 
progress reports and analyse performance against  
key indicators

• As part of each young person’s Individual Learning Plan 
(ILP), they undertake baseline assessments before the 

here’s a selection of our impact over the past 
12 months:
• 1,281 young people supported into work, training or 

education from April-15 to Mar-16
• 42% (1,281/903) growth in outcomes compared to the 

previous year, continuing our 30-40% growth rate year on 
year for the past four years

• 59% (992/1685) of young people who started an 
Academy Programme this year moved into employment, 
education or training 

how do we prove our impact?
We believe in complete transparency and a robust approach 
to impact measurement. As a result we have developed our 
Three Golden Rules.

 
three golden rules:
• We will never overclaim what we do.
• All our percentages are backed up by sample sizes.
• All our outcomes are backed by auditable data.
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992 
went into an 

outcome

1,281  
total outcomes 

(includes 132 young 

people who started a 

Street League programme 

in 2014-15 but gained an 

outcome in 2015-16)

584  
still receiving 
support from 
street league

157 
went into an 

outcome from 
sport or social 
engagement

“Street League has shown the power of 

sport to transform young lives. Through 

our partnership since 2009 we’ve worked 

with them to develop cutting-edge 

approaches to measuring the things that 

really matter, like the challenges their 

young people face when they enrol and 

how many of them get into, and stay in, 

employment, education and training once 

they’ve left.” 

Andy	Ratcliffe,	CEO	Impetus	– 
the private equity foundation

outcomes, aftercare and progression outcomes
• Traffic light system used, which enables each team to 

see how they are progressing overall against targets, 
individually in specific areas (such as outreach, 
engagement etc.), and nationally

• The Balanced Scorecard has improved programme and 
data quality, as each manager needs to ensure that they 
are on top of reporting for the scorecard to be accurate

• It also enables us to flag up any areas of concern and to 
see what is (or isn’t) working well at a specific regional 
level, which can indicate national issues (for example late 
payments of contracts)

full data set – no sampled data
• Every young person has an individual record of their 

journey with Street League
• All interactions are recorded on Hanlon
• We also record when we are unable to make contact  

with a participant to ensure data transparency

start of each Academy, then again at weeks three, six 
and nine of the Academy.

 
audited outcomes.
• Each of our 1,281 outcomes passed our internal four-

stage audit process 
• Each of our outcomes can be individually attributed to 

unique beneficiaries and requires relevant evidence to be 
input onto Hanlon

• We have an integrity rating for each individual outcome 
and strive to improve the overall integrity rating annually

• For example, for a member of staff to record a young 
person as an ‘Outcome Achieved’ they would need a pay-
slip or letter confirming start date/employment from the 
employer or a letter from a college confirming the young 
person had started the course 

Balanced scorecard and management information packs.
• Quarterly Balanced Scorecards and management 

information packs provide managers with a snapshot 
of performance against engagement, delivery, contract 
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84% (1421/1685)  
of our participants 
haVe no qualifications 
higher than gcse, 
national 5 or equiValent

of our 
young 
people 
sustained 

their employment outcome for 
six months or longer (387/7101)

55%   
of participants face 
aT LeasT one socio-
economic Barrier to 
employment (1257/1685)

75%
81% of 
participants 
are from the 
top 40% most 
depriVed 
areas of the 
uk (1760/2177)

1this is not all 804 employment outcomes, as not all 2015-2016 outcomes have passed the six-month sustainment point at the time of writing.

impact & analysis

18% haVe 
no formal 

qualifications  
at all (301/1685)
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2177

1685

1055

INPUTS CONVERSION PROCESS

INPUTS HARD OUTCOMES

INPUTS ACHIEVEMENT OUTCOMES

INPUTS HARD OUTCOMES

total no. of young 
people we engaged 
with in 2015/16

of those young people were 
selected to enrol in one or more of 
our academies

were registered to work 
towards an accredited 
qualification	across	Maths,	
english or employability. 
Certificate	of	Work	Readiness	or	
nocn skills for employment, personal 
Development and training. 

381/714
(53%) gained a hard 
outcome	with	287	

directly into employment

131/301
(44%) achieved at 

least	one	qualification

95/208
(46%) gained a hard 

outcome with 60 
directly into employment

81%
live within the top 
40% most deprived 
areas in the uk 
(1760/2177)

714/1685

(42%) were in 
receipt	of	benefits

390/1685

(23%) had never 
worked before

375/1685

(22%) had parents 
who were out of 
work

301/1055

(19%) had no 
prior formal 
qualifications

208/1685

(12%) had a 
criminal record

829
(79%)	
achieved 
at least 
one formal 
qualification

1685
of those young people 
were selected to enrol 
in one or more of our 
academies

1615  
through  
football

70  
through  
dance

1281*

achieved an employment, 
education or training outcome
*not all 1281 outcomes in 2015-16 come from the 
1685 starter cohort as some started programmes 
in 2014-15.

804

264

213

(63%) went directly 
into employment

(21%) moved into 
further education

(16%) moved onto further 
training opportunities

“We did a lot of due 

diligence to ensure that 

we chose the partners 

whose work would 

have the biggest social 

impact. What stood out 

with Street League was 

their ambition. They 

had the desire and the 

ambition to help more 

young people in Scotland 

achieve a positive impact 

in their lives.” 

celia tennant, ceo,  
inspiring scotland
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“The partnership 

has really benefitted 
Jewson because it has 

allowed us to attract a 

younger, more diverse 

workforce. Jewson has 

found the calibre of 

candidates to be really 

strong, and at the same 

time it is protecting 

the sustainability of 

our business so we’re 

excited to be expanding 

the partnership into 

more regions.”

Adele	Winfield,	 
regional hr manager, Jewson 

employment 
sectors

RETAIL 01

HOSPITALITY 02

warehouSe / STorage 03

CONSTRUCTION 04

FOOD PRODUCTION 05

top fiVe 2015/16



success 
stories
Leonardo, 19, from Manchester, arrived in the UK in 2013 from 
Iran. Struggling with the language, Leonardo couldn’t get a job and 
was in need of some support. After hearing about Street League, it 
appealed to him immensely as he could play football, meet people and 
hopefully move into work at the end of the Academy programme. Leonardo 
did just that after graduating from the Academy, securing a job at the National 
Football Museum.  

Leonardo on moving to Manchester and joining the Academy programme: “At that 
time everyone rejected me. Street League was the only one who accepted me and 
welcomed me in, even with my lack of communication. They let me play football every day, 
showed me what to do and said they’re going to help me achieve what I wanted.” 

Leonardo continued: “I trust Street League and it has had a massive influence on what I am 
achieving now. Straight after graduating on the Academy programme I got a job with the National 
Football Museum. It’s given me stability, and being in a full-time job is something I can rely on. I would 
recommend anyone in this situation to get involved with Street League - they can help you achieve what 
you want and be a better person.” 

waseem 
already 
pushing for 
promotion 

leo lands dream joB 
with national footBall 
MuseuM - ManchesTer

STREET LEAGUE
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Waseem Mirza is a Street 
League graduate who 
has now secured an 
Apprenticeship with 
Jewson after successfully 
completing his work 
placement. He said: 
“Before Street League I 
was looking for a job and 
I needed a chance to 
prove myself. Jewson 
gave me that chance. I 
can see myself training 
up to become an 
Assistant Branch 
Manager at some 
point in the future.”



Launch of Dance-fiT
In FY15/16 we launched our 
unique dance fitness and 
employability curriculum in 
London, Glasgow and Birmingham, 
with the support of Barclays, 
Founding Partner. 

matrix accreditation
“We can’t praise Street League 

highly enough. They’re so easy to 
work with, and what a difference it 

makes to the young people.
Street League is absolutely 

brilliant. When they talk to young 
people they talk from the heart, 

not from the mind.”

new strategic partners

      of   
employment 

outcomes 
sustained at six 

months (387/710).

55%

innoVations in operations
We’ve introduced a new rolling 

programme across England 
which enables us to give more tailored 

support for young people when
 it’s right for them.

a record year
42% growth 
in outcomes 
(1,281/901)

FY  15/1FY  14/15FY  13/14

1281

901

627

6

a year  
to rememBer
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a royal Visit
“In March 2016, we were delighted to welcome 

Prince Harry to Street League Dance Fit. He was 
very interested in finding out how we help young 

people get jobs through the power of sport.” 
Matt SD, CEO

…and footBall 
royalty

Jose Mourinho says he is “proud” of how 
football can make a difference to the lives of 
young people, and that “it’s great to see how 

Street League are using football to change the 
lives of young people and help them into jobs.” 

Mourinho, March 2016

nicola 
sturgeon 

“Street League is making 
a difference to young 

people across Scotland and 
the rest of the UK. Using sport 

as a route to provide young 
people with the skills to turn 

their lives around is a fantastic 
venture. Everyone at Street 

League works so hard to give 
thousands of people a helping 

hand to improve their life.”
Nicola Sturgeon, 

January 2016

20% 
increase in 
t u r n o V e r

Our turnover continued to grow 
over the past 12 months from 

£4.6m (FYE 2015) to £5.5m (FYE 
2016). With this 20% growth in 
turnover, we delivered a 42% 

increase in outcomes

increased 
reserVes to 
two months
At the end of the year we banked 
a surplus of £216k into reserves, 
pushing our reserves up to the 

two months mark for the first time 
in Street League’s history



Street League
Annual Report 2015 - 2016

18

In 2015, with support from Barclays, Street League launched a 
new employability programme that uses dance fitness to support 
young people into sustainable employment, education and 
training outcomes. Launched as ‘Street Step’ and later re-branded 
as ‘Street League Dance-Fit’, this programme set out to engage 
and support more young females. 

In 2014, 93% of our Academy participants were male. Young 
females comprise about 50% of the UK’s youth unemployment 
figures and many face different barriers to employment than 
their male counterparts. Street League recognised that we 
needed to transform our award-winning programme, review our 
outreach strategy, and develop partnerships that met the needs 
of female participants. 

It was important for us that setting up this new programme was 
not a matter of making it about ‘dance for the girls and football for the 
boys’. It was an opportunity to pro-actively evaluate our data, review 
relevant research, try new things, learn, and implement what we 
found out across the whole organisation. Street League’s Dance-Fit 
programme was launched in London, Glasgow and Birmingham and 
in 2016/17 will begin operating in Manchester and Liverpool as well. 
We saw 73% female participation across the three launch cities 

(94 of 129) as well as a greater number of young people whose 

parents were not currently employed.  
Moving forward, Street League aims to engage a greater number 

of young females on its sport for employment programmes with 
a target of 30% female participation by 2018/19. This will be 
achieved through the expansion of Dance-Fit into new locations 
and by applying the lessons learned across all of our programmes. 
Street League is an inclusive organisation and has established 
partnerships with several leading charities to better meet the 
needs of young people facing a variety of barriers, such as mental 
health issues, childcare needs, criminal records, and learning 
difficulties. We have been inspired by the impact our new Dance-Fit 
programme has had, the change to young people’s lives it has been 
able to make and an exciting future as it continues to grow.

increasing 
diVersity

YOUNG FEMALES 
COMPRISE ABOUT 50% 
OF THE UK’S YOUTH 
UNEMPLOYMENT 
FIGURES AND MANY 
FACE DIFFERENT 
BARRIERS TO 
EMPLOYMENT 
THAN THEIR MALE 
COUNTERPARTS

#thisgirlcan

gender mix of our participants

ethnic diVersity of 
our participants

female 13%

male 87%

Non-white 19%

White 81%



success 
stories
Catherine, 22, is from Glasgow and had never worked before 
joining Street League Dance Fit. Catherine found out about Street 
League Dance Fit through our partner Enable, who work with people 
who have learning difficulties. Catherine was interested in joining our 
Academy because first and foremost she wanted support to find a job, but 
as a keen dancer she was also attracted to the dance fitness element.

Our Progressions Coordinator, Alisdair, worked with Catherine to create an action 
plan upon joining. Catherine’s primary goals were to secure a job and to be able to 
start a conversation with someone. Catherine has an Auditory Processing Disorder, 
which means that it takes her longer to process what has been said and to respond. This 
meant that Catherine felt apprehensive about starting a conversation.

Street League supported Catherine by building her confidence through Gayle’s energetic dance 
fitness sessions, as well as assigning Catherine a leading role in the community event. All of our 
participants are involved in the organisation and delivery of their own community event, which on this 
particular Academy was a ‘Ceilidh Bingo’ event for older people.  The event saw Catherine go from feeling 
unable to begin a conversation, to taking the role of’ Bingo Caller’, which she did a fantastic job of!

Interviews were the area which Catherine said she found most daunting. However, between Alisdair’s interview 
skills workshops plus a mock interview with Barclays, Catherine became more confident about tackling interview 
questions. Alisdair supported Catherine to apply for an Administrator role with Twechar Healthy Living Centre and also 
liaised with the employer regarding the reasonable adjustments Catherine required at interview. Following a successful 
interview, Catherine was the first of her Academy group to secure a job! She is working away and loving it.

Catherine on Street League: “Thank you to Street League Dance Fit for all of the support. Alisdair and Gayle really 
helped me with my interview skills and job applications. I now feel more able to start a conversation and I have a 
brilliant job too. I would recommend Street League Dance Fit to anyone – it’s a fun way to find work!”

Tom, 22, from Manchester, joined Street League’s Football Academy after failing to 
land a permanent, long-term job despite various short-term opportunities. Having 
been unemployed for six months, Tom’s confidence was at rock bottom. He felt 
worthless and like his future was heading nowhere. 

Thanks to Street League’s intervention, Tom quickly came out of his shell and 
became more confident as his job prospects started to improve. When the Academy 
came to an end, Tom secured an interview with Jewson and he was offered the job! 
He’s now feeling positive about life and loving life at Jewson. 

He said: “For me school was tough. It wasn’t my cup of tea. I found it hard. Before 
Street League I was out of work for about six months and I was just getting side jobs 
here and there. I felt worthless and like I had nothing for myself. I thought my future was 
going nowhere. I really wanted a job. I struggled with my confidence and when it came to 
socialising. That’s why I think it was hard for me to get a job.”

Tom continued: “I attended the Academy programme for eight weeks. After that I went for a 
job interview at Jewson where I got a two-week trial. I got told I’d got the job after a week! I love 
it. Street League helped me with my interview technique, confidence and socialising. I’d definitely 
recommend Street League to other people - it’s just a better way to get into work. I’ve been on 
other courses and they aren’t like Street League. Now that I’ve got a job I feel like I’ve got a future.”

tom emBracing the future 
thanks to street league 
boosT - ManchesTer

catherine loVing her 
‘briLLianT’ new job - 
dunBartonshire
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street league outcomes for young people   
(actual fy14-fy16 and target fy17-fy19)

5, 00

1,000

1,500

2,000

2,500

3, 000

3,500

Y/ e Ma r- 14 Y/ e Ma r- 15 Y/ e Ma r- 16 Y/ e Ma r- 17 Y/ e Ma r- 18 Y/ e Ma r- 19
financial year

total participants

actual

1,701

2,132
2,078

2,171

2,476

2,889

627

903

1,281

1,695

1,941

2,245

Forecast

total outcomes 6 month sustained outcomes

288 325
387*

949

1,165

1,414

*This represents year to date figures of all those eligible for a 6-month sustainment.

future plans
Our vision is to see an end to youth 

unemployment – offering a range of sports 

to engage more young people and help them 

unlock their true potential through sustained 

employment. 

we will strive to help more and more young 
people into sustainable work; by 2019 we aim for:
• 2,245 young people into Employment, Education 

or Training each year
• 70% still in jobs at three months
• 65% still in jobs at six months
• 90% of young people we work with will have at 

least one socio-economic barrier
• 60% will live in a top 20% deprived postcode

STREET LEAGUE
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Over the past six years Street League 

has expanded from two to 14 city regions 

across the UK. The strategic priority to 

2019 is to focus on expanding the number 

of delivery teams within each region, rather 

than opening new regions.

where we work

SCOTLAND
• Six city regions
• Well established, large operations – 15 of 32 

Scottish Local Authorities covered
• Built towards five delivery teams in each region
• Further expansion of Street League Dance Fit 

ENGLAND
• Eight city regions
• Sport England funding means an additional two 

Street League Dance Fit Teams from 2016

SCOTLAND LOCAL 
AUTHORITIES
• East Ayrshire
• North Ayrshire
• South Ayrshire
• East Dunbartonshire
• West Dunbartonshire
• Dundee (2016 onwards)
• Edinburgh
• Glasgow
• Inverclyde
• North Lanarkshire
• South Lanarkshire
• East Lothian
• West Lothian
• Midlothian
• East Renfrewshire
• Renfrewshire

DunDee 
(openinG 2016)

EDINBURGH

GLASGOW

CLYDE WEST

LANARKSHIREAYRSHIRE

DUNBARTONSHIRE

LONDON

TEES VALLEY

MANCHESTER

NOTTINGHAM

LIVERPOOL

LEEDS

SHEFFIELD

BIRMINGHAM

BELFAST
(OPENING 2017)
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youth feedBack

“my confidence 
went from 

0-100 in a few 
weeks”

“i feel really 
posiTive – i’ve 

got so much more 
opportunity 

and i feel more 
confident in 

myself”

“the dance and 
footBall is really 

great Because it 
doesn’t feel like 

you’re sitting in a 
classroom”

“the course leaders 
were really helpful 
– They LisTeneD anD 
were interested in 
what you actually 

wanted to do rather 
than telling you”

“there’s not really 
a time when i’m 

scared anymore 
Because i’Ve got all 

these people i can 
ask for adVice”

“eVeryone else 
rejected me. street 
league was the only 
place to welcome me 
in when i didn’t speak 

engLish – They were  
so friendly”

“it’s not just aBout 
joBs, street league 

helps with eVerything. 
personal life, adVice 

when you need it, 
communication and 

socialising”

“you’re learning all 
these social skills 

without realising it. 
you think you’re just 

playing a normal game 
of footBall But it’s so 
much more than that”

“i haVe made 
friends for 

life at street 
league”

“i trust 
them”
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• Referral – we welcome young people to participate in 
weekly sporting activities through a variety of channels

• Assessment – after a period of engagement and 
support,	our	staff	will	assess	which	Academy	programme	
is the most suitable for each person

• Training Programme – we then provide the training 
programmes which best suit our participants’ needs, 
supplementing each training session with a period of 
sporting activity

• Aftercare – we provide an aftercare service to any and 
all of our participants, ranging from:
• Disengaged – identifying progressions, referrals or 

supporting them back into training; 
• In-work – continuing to provide support for up to six 

months to ensure sustainment
• Impact – we continue to track progress for up to six 

months to ensure sustained impact 

Exceptions	–	Although	this	is	the	typical	Street	League	route,	
we recognise that it may not be for everyone, for example:

•	 participants who leave the training programme early 
are encouraged to continue in the social or re-engage 
in the ‘engagement’ activities (assessment stage)

•	 some participants are referred to a partner 
organisation, particularly when we do not feel that 
we are best equipped to support their needs (e.g. 
mental health issues, homeless)

•	 some participants might be work-ready pre-
academy; we help these participants to progress 
directly into a hard outcome and engage with our 
aftercare service

REFERRAL 
PARTNERS

STEP UPDROP OUT

HARD OUTCOMESENGAGEMENT THE ACADEMY SUSTAINED

EMPLOYMENT

EDUCATION

TRAINING

STREET 
FOOTBALL

DANCE 
FIT

STREET STEP SOCIAL

JOB CENTRE

CAREERS 
SERVICE

EDUCATION 
SERVICES

OTHER PUBLIC 
SECTOR

THIRD SECTOR

SELF REFERRAL

ASSESSMENT TRAINING PROGRAMME AFTERCARE IMPACT

INPUT CONVERSION PROCESS OUTPUT CHANGE

PARTICIPANTS 
SUSTAIN DESTINATION 

FOR 6 MONTHS 
AND BEYOND

AFTERCAREAFTERCARE
AFTERCARE

REFERRAL 
TO PARTNER 

ORG

our model

“Street League is an innovative 

charity using sport as a hook to 

engage with unemployed young 

people. We are delighted that 

players of People’s Postcode 

Lottery are able to support the 

fantastic work carried out by 

Street League.”

stephanie kerr, Deputy trusts manager, 
people’s postcode lottery 



Youth unemployment is still a massive problem in the UK. More 
than one in seven 16-24 year olds are unemployed, which is a 
huge cost to the taxpayer and society as well as the long-term 
consequences of unemployment on mental and physical wellbeing. 

We think this is unacceptable, and our vision is to see an end to 
youth unemployment.

Street League operates in 14 regions across the UK with our sport 
for employment programmes running in 36 local communities. Our 
10-12 week long programmes support unemployed 16-25 year olds 
to learn the key skills, gain the necessary qualifications and work 
experience to move into a sustainable job or further training. 

We believe in the power of sport to enable people to achieve 
their full potential; sport is a universal language.

We believe that school is not a one-size-fits-all approach, and 
that you can find your own success in many different ways. Sport 
teaches teamwork, leadership, discipline and competitive spirit 
– not only beneficial on the pitch or in the dance studio, but also 
essential for the world of work.

We use football, as the nation’s favourite game, to tackle 
one of the nation’s biggest problems, and it really works. 
We’ve also introduced Dance-fit to broaden our social impact 
and diversity, and allowing our young people the freedom to 
express themselves.

We have been through a transformative journey over the past six 
years, with rapid growth in social impact whilst staying true to our 
values, principles and a strong financial ethos. 

We have close relationships with colleges and employers 
throughout the UK and are funded by local authorities and national 

governments mostly on a payment-by-results basis. We also 
receive donations from private sector businesses who share 

our concern about the damage that unemployment can 
have on young people’s life chances.

Street League is the UK’s leading sport for employment charity. 

At Street League you play sport every day and learn the key 

skills to move into work.

aBout

“It’s great to see how 
Street League is using 
football to change the lives 
of young people and help 
them get jobs”
Jose mourinho, manchester united manager

Our vision for 
the future is to 
see an end to youth 
unemployment in the 
UK, helping even more 
young people across the 
uK get a job through the 
power of sport.

STREET LEAGUE
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We value OUR TEAM

We know that we are at our strongest when we work together 
and can only achieve our aims with the best and most motivated 
people. We support each other, partner with others, help our 
young people join teams and have shared goals and ambitions. 
We communicate openly and recognise good work. 

We value THE POWER OF SPORT to change lives

Sport is integral to making Street League work - it brings people 
together, creates fitter bodies and fitter minds, teaches key skills 
like discipline, communication and team work and is one of the 
most powerful engagement tools when working with young people, 
particularly those who are hardest to reach. 

YOUNG PEOPLE are at the centre of all we do 

Everything we do is focussed on supporting young people 
to change their lives by getting a job. We will always see the 
positives in young people, encourage their ability and talents and 
always strive to help them realise their ambitions.

We value SUSTAINED SOCIAL IMPACT

We are focussed on helping our young people achieve 
sustainable change in their lives. We are efficient and effective 
in everything we do. We are ambitious for the growth of Street 
League and its potential for even greater impact.

our Values



our financial ethos is to ensure that we deliver as much social impact as possible, in a 
sustainable and responsible way. 

Street League has grown rapidly but responsibly with a 20% increase in turnover in 2015-16, whilst 
also growing our reserves to two months for the first time in Street League’s history. At the same time 
as a 20% increase in turnover and growth in reserves, we achieved a 42% increase in hard outcomes.

Strong financial management of our charity is crucial, ensuring that we achieve the balance between 
delivering as much social impact as possible and long-term financial sustainability. This includes:

• Commitment to maintaining 2x monthly running costs in reserves (rising to 2.5x by 2019)
• Board of Trustees includes former CEO of Dow Chemical and current CEO of Rentokil Initial
• Street League CEO – Matt Stevenson-Dodd – has over 20 years’ experience in the charity sector
• Longstanding relationships with two of the UK’s leading Venture Philanthropy organisations

street league is funded from a variety of sources, which is in line with our strategy to avoid 
over-reliance on a single source of income. 

street league financials (historic 2014-2016 and target 2017-2019)

financial
performance
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STREET 
LEAGUE IS THE 
UK’S LEADING 
SPORT FOR 
EMPLOYMENT 
CHARITY
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DONATIONS         
WORK PLACEMENTS 

PARTNERSHIPS
COMMISSIONING 

REFERRALS
AMBASSADORS
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trustees’  
annual report
for the year enDeD 31 march 2016
The trustees present their report and the audited financial statements for the year 
ended 31 March 2016.

Information set out on pages 7 - 28 form part of this report. The financial 
statements comply with current statutory requirements, the memorandum and 
articles of association and the Statement of Recommended Practice - Accounting 
and Reporting by Charities: SORP applicable to charities preparing their accounts in 
accordance with FRS 102.

objectives and activities
The trustees review the aims, objectives and activities of the charity each year. 
This report, (including the information set out on pages 7 – 26) looks at what the 
charity has achieved and the outcomes of its work in the reporting period. The 
trustees report the success of each key activity and the benefits the charity has 
brought to those groups of people that it is set up to help. The review also helps 
the trustees ensure the charity’s aims, objectives and activities remain focussed 
on its stated purposes.

The trustees have referred to the guidance contained in the Charity Commission’s 
general guidance on public benefit when reviewing the charity’s aims and 
objectives and in planning its future activities. In particular, the trustees consider 
how planned activities will contribute to the aims and objectives that have been set.

achievements and performance 
The charity’s main activities and who it tries to help are described in this report. All 
its charitable activities focus on an end to structural youth unemployment and are 
undertaken to further Street League’s charitable purposes for the public benefit.

Street League’s main performance measures are EET outcomes (the number of 
young people progressing into education, training and employment) and six-month 
sustainment rates to ensure we’re achieving long-term social impact.

During the year ended 31 March 2016 Street League achieved 1,281 outcomes 
against a target of 1,532.  This represents 42% growth compared to the previous 
financial year. The six month sustainment results were 55% against an internal 
target of 40%.

Please refer to pages 7 - 19 for more detail on significant charitable activities 
undertaken, and the achievements against the objectives set. 

financial review
Total income for the year ended 31 March 2016 was £5.5m (2015: £4.6m) 
representing an increase of nearly 20% on the previous year (2015: 35%). This 
amount includes pro bono or donated services received through the year by Street 
League and included in both income and expenditure at a notional value of £100k 
(2015: £256k).

Total expenditure in the period increased to £5.28m (2015: £4.59m) a rise of 15% 
(2015: 35%) demonstrating Street Leagues commitment to keeping costs in line 
with and proportionate to growth.

The average number of staff employed by Street League during the period was 
111 (2015: 96) reflecting Street League’s continued investment in operational staff 
to deliver programmes in both Dance Fit and Football activities, core support staff, 
Employer Engagement and Aftercare Roles. Staff costs are the largest proportion 
of the organisations costs at 65% of total organisation costs (2015: 63.5%). There is 
more detail on staff costs in note 11 to the accounts.
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Expenditure on raising funds decreased in the year to £258k (2015: £286k) this 
was largely due to changes in the structure of the fundraising team on whose 
remuneration costs the largest percentage of this cost is based. There is more detail 
on the cost of raising funds in note seven to the accounts. The total expenditure on 
raising funds to 31 March 2016 represented 4.7% of total income achieved by Street 
League in the period (2015: 6.2%).

principal risks and uncertainties
Street League has the following strategy for dealing with risks:

• The Risk Committee meets every six months to review the risk register. Their 
purpose is to identify any major risks to the charity and consider the potential 
outcome of any risks that have increased in likelihood or impact. The 
Committee allocates responsibility for managing the risk and decides how to 
respond. Results are reported to the Board and the risk management process 
is reviewed to incorporate any learnings.

• The Finance and Audit Committee meets every three months on behalf of 
the Board of Trustees. Its purpose is to maintain an overview of the adequacy 
and appropriateness of financial controls and policies, to ensure the accuracy 
of reporting and the long term financial security of Street League. This is 
achieved by putting financial plans and budgets in place which are agreed by 
the Board and are used to manage the financial operations of the charity.

Liquidity Risk
The objective is to manage liquidity risk in order to ensure that the charity can meet 
its financial obligations as they fall due. Street League expects to be able to meet its 
financial obligations through tight control of cash flow. There are occasions where 
funding is not received within the expected timeline and in the event that there 
is insufficient cash to meet these obligations, Street League has access to loan 
funding which acts as working capital to cover short-term cash deficit.

Income Risk
A large proportion of Street League’s income is through commissioned income 
(payment by results) contracts which are granted by Government, Local Authorities 
or sub-contracted through other learning providers. Renewal of these contracts can 
be uncertain and in many cases are based on performance criteria. Street League’s 
objective is to achieve funding from a wider range of income streams as possible (to 
include Corporate, Grants and Venture Philanthropy) in order to spread the reliance 
on any one stream of income and protect the charity from not being able to fulfil its 
charitable objectives.

Health & Safety Risk
Street League has also considered non-financial risks and considers the health 
and safety of the young people we work with and our staff to be of paramount 
importance. We have therefore implemented policies to ensure that the regulations 
and guidelines for the welfare of young people and the safety of our staff are met.

trustees’  
annual report
for the year enDeD 31 march 2016
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reserves policy
The Board of Trustees reviews Street League’s reserves policy annually. There are 
two categories of reserves: the General Fund and Restricted Funds.

General Fund - In considering the level of the General Fund that Street League 
should aim to hold, a range of factors needs to be taken into account. The overall 
aim is to distribute funds quickly to our charitable activities, whilst maintaining a 
prudent level of reserves to ensure stability and flexibility. It is assumed that on 
occasions fluctuations will occur in both income and requirements for funding 
which cannot be fully anticipated in the planning process. 

The charity continues to identify and explore opportunities to develop 
unrestricted funding, with an emphasis on continuing to diversify the income 
streams Street League accesses through further developing the charity’s 
contracting and commissioning of services. The ultimate aim is for Street League to 
increase the percentage of unrestricted commissioned income whilst still seeking 
to secure income from grants, corporates, individual donations and events.

Restricted Funds - Restricted funds are funds subject to specific conditions 
imposed by donors. We aim to minimise the levels of restricted funds, but balances 
arise due to timing differences between receipt of the income and expenditure on 
the specified purpose. 

Street League’s reserves policy is to work towards a General Fund which 
represents approximately two months of total expenditure as a minimum but with 
overall reserves reaching three months’ expenditure. General Fund reserves at 
the year-end were £353.3k (2015: £160.3k) with overall reserves of £765.9k (2016: 
£550.2k). Overall reserves represent approximately two months’ expenditure and 
the trustees continue to review and work towards achieving the policy.

plans for the future
Street League has ambitious plans for the future. We intend to add more sports 
to our portfolio as time goes on to reach as wide a range of people as possible. 
We are absolutely committed to helping as many young people as we can until we 
see an end to youth unemployment in the UK. By 2019 we envisage supporting 
2,245 young people into Employment, Education and Training each year through 
combined sport and employability programmes. 

over the next three years our aims include: 
• Expanding our male to female participation ratio from 89:11 to 70:30
• Expanding from 35 delivery teams to 49 teams across the UK
• Increasing our use of technology and IT for effective Monitoring and Evaluation
• Increasing Board diversity
• Increasing our six month sustainment rates from 55% to 63% by 2019.

structure, governance and management
The organisation is a charitable company limited by guarantee, incorporated on 24 
November 2003 and registered as a charity on 22 December 2003.

The company was established under a memorandum of association which 
established the objects and powers of the charitable company and is governed under 
its articles of association.

Members of the charity guarantee to contribute an amount not exceeding £1 to the 
assets of the charity in the event of winding up. The total number of such guarantees at 
31 March 2016 was eight (2015: seven). The trustees are members of the charity but this 
entitles them only to voting rights. The trustees have no beneficial interest in the charity.

trustees’  
annual report
for the year enDeD 31 march 2016
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All trustees give their time voluntarily and receive no benefits from the charity. 
Any expenses reclaimed from the charity are set out in note 12 to the accounts.

The trustees delegate the day-to-day management of Street League to the Chief 
Executive Officer, Matt Stevenson-Dodd and the Senior Management Team, who are 
responsible for ensuring all control mechanisms are in place. 

The trustees who acted during the year are set out on page 57.

trustee recruitment and induction
Election, retirement and re-election of trustees are carried out according to the 
procedures set out in our Memorandum and Articles of Association, which is our 
governing document. At each Annual General Meeting all trustees must retire from 
office. Trustees may then be reappointed at any general meeting. 

Trustees may then be reappointed as a trustee at any general meeting. This can 
be repeated for up to a maximum of six years in office. At this point a trustee can 
only be re-elected to the Board if all of the trustees unanimously agree. This can be 
repeated for a maximum of four more years. No trustee may serve longer than 10 
years in total.

An individual induction programme is agreed and implemented for each new 
trustee, covering all aspects of the trustee’s role and the organisation.

Alongside quarterly Board meetings with the senior management team, the Board 
of Trustees also receive information on the day-to-day operational activities of the 
charity via a regular weekly newsletter containing content from the Chief Executive, 
the Senior Management Team and Operations Managers. Trustees are also able, 
where appropriate, to take independent professional advice at no personal expense.

related parties and relationships with other organisations
The charity works with One Connectivity who provide our mobile phone and 
communication systems. Street League’s Chief Executive knows the Director of One 
Connectivity in a personal capacity.

remuneration policy for key management personnel
Prior to 2016, Street League’s remuneration was decided by the whole Street 
League Board following an annual proposal made by the Senior Management 
Team to the Board in March each year. From 2016 onwards, the Board established 
a Remuneration Committee which is chaired by Street League Board member 
Yvonne Brady and attended by Chairman Mike Parker. Chief Executive Matt 
Stevenson-Dodd, Director of Organisational Development and Performance Paul 
Evans and Head of HR Melanie Davies also attend but have non-voting rights. 

This committee formulates proposals for the annual pay awards for the whole 
staff team. A proposal is then presented to the full Board in March each year for 
agreement.

When setting pay levels, the Board and Committee draw comparisons with the 
annual ACEVO Pay Survey as well as benchmarking pay using an external agency.

trustees’  
annual report
for the year enDeD 31 march 2016
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risk management
The trustees review the major risks the charity faces as part of the annual business 
planning process and have established control systems to manage these risks. The 
trustees are satisfied that these arrangements, combined with the annual review of 
financial controls and the reserves policy, will ensure that sufficient resources are 
available to maintain services for the foreseeable future.

 
statement of responsibilities of the trustees
The trustees (who are also directors of Street League for the purposes of company 
law) are responsible for preparing the trustees’ annual report and the financial 
statements in accordance with applicable law and United Kingdom Accounting 
Standards (United Kingdom Generally Accepted Accounting Practice).

Company law requires the trustees to prepare financial statements for each 
financial year which give a true and fair view of the state of affairs of the charitable 
company and of the incoming resources and application of resources, including the 
income and expenditure, of the charitable company for that period. In preparing 
these financial statements, the trustees are required to:

• Select suitable accounting policies and then apply them consistently
• Observe the methods and principles in the Charities SORP
• Make judgements and estimates that are reasonable and prudent
• State whether applicable UK Accounting Standards and statements of 

recommended practice have been followed, subject to any material departures 
disclosed and explained in the financial statements

• Prepare the financial statements on the going concern basis unless it is 
inappropriate to presume that the charity will continue in operation

The trustees are responsible for keeping proper accounting records that disclose 
with reasonable accuracy at any time the financial position of the charitable 
company and enable them to ensure that the financial statements comply with the 
Companies Act 2006. They are also responsible for safeguarding the assets of the 
charitable company and hence for taking reasonable steps for the prevention and 
detection of fraud and other irregularities. 

In so far as the trustees are aware:

• There is no relevant audit information of which the charitable company’s 
auditors are unaware

• The trustees have taken all steps that they ought to have taken to make 
themselves aware of any relevant audit information and to establish that the 
auditors are aware of that information

The trustees are responsible for the maintenance and integrity of the corporate 
and financial information included on the charitable company’s website. Legislation 
in the United Kingdom governing the preparation and dissemination of financial 
statements may differ from legislation in other jurisdictions.

 

trustees’  
annual report
for the year enDeD 31 march 2016
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auditors
Beever and Struthers were re-appointed as the charitable company’s auditors 
during the year and have expressed their willingness to continue in that capacity.

This report has been prepared in accordance with the provisions applicable to 
companies subject to the small companies’ regime of the Companies Act 2006.

The trustees’ annual report has been approved by the trustees on 28 September 
2016 and signed on their behalf by:

Mike Parker
Chair of Trustees

trustees’  
annual report
for the year enDeD 31 march 2016
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independent 
auditors’ report
to the members of street leaGue
We have audited the financial statements of Street League for the year ended 31 
March 2016 which comprise the Statement of Financial Activities, the Balance 
Sheet and the related notes. The financial reporting framework that has been 
applied in their preparation is applicable law and United Kingdom Accounting 
Standards (United Kingdom Generally Accepted Accounting Practice).

This report is made solely to the charitable company’s members, as a body, in 
accordance with Chapter three of Part 16 of the Companies Act 2006, section 44(1)
(c) of the Charities and Trustee Investment (Scotland) Act 2005 and regulation 
10 of the Charities Accounts (Scotland) Regulations 2006. Our audit work has 
been undertaken so that we might state to the charitable company’s members 
those matters we are required to state to them in an auditor’s report and for no 
other purpose. To the fullest extent permitted by law, we do not accept or assume 
responsibility to anyone other than the charitable company and the charitable 
company’s members as a body, for our audit work, for this report, or for the opinions 
we have formed.

respective responsibilities of trustees and auditor
As explained more fully in the Statement of Trustees’ Responsibilities Statement set 
out on page 33, the trustees (who are also the directors of the charitable company 
for the purposes of company law) are responsible for the preparation of the financial 
statements and for being satisfied that they give a true and fair view.

We have been appointed as auditor under section 44(1)(c) of the Charities and 
Trustee Investment (Scotland) Act 2005 and under the Companies Act 2006 and 
report in accordance with regulations made under those Acts.  

Our responsibility is to audit and express an opinion on the financial statements 
in accordance with applicable law and International Standards on Auditing (UK 
and Ireland). Those standards require us to comply with the Financial Reporting 
Council’s Ethical Standards for Auditors.

scope of the audit of the financial statements
A description of the scope of an audit of financial statements is provided on the 
FRC’s website at www.frc.org.uk/apb/scope/private.cfm.

opinion on financial statements
In our opinion the financial statements:

• Give a true and fair view of the state of the charitable company’s affairs as 
at 31 March 2016 and of its incoming resources and application of resources, 
including its income and expenditure, for the year then ended;

• Have been properly prepared in accordance with United Kingdom Generally 
Accepted Accounting Practice; and

• Have been prepared in accordance with the requirements of the Companies Act 
2006, the Charities and Trustee Investment (Scotland) Act 2005 and regulation 
8 of the Charities Accounts (Scotland) Regulations 2006 (as amended).
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independent 
auditors’ report
to the members of street leaGue
opinion on other matters prescribed by the companies act 2006
In our opinion the information given in the Trustees’ Annual Report for the 
financial year for which the financial statements are prepared is consistent with 
the financial statements.

matters on which we are required to report by exception
We have nothing to report in respect of the following matters where the Companies 
Act 2006 and the Charities Accounts (Scotland) Regulations 2006 (as amended) 
requires us to report to you if, in our opinion:

• the charitable company has not kept proper and adequate accounting records 
or returns adequate for our audit have not been received from branches not 
visited by us; or 

• the financial statements are not in agreement with the accounting records and 
returns; or

• certain disclosures of trustees’ remuneration specified by law are not made; or
• we have not received all the information and explanations we require for our 

audit; or
• the trustees were not entitled to prepare the financial statements in 

accordance with the small companies regime and take advantage of the small 
companies exemption in preparing the directors’ report. 

Maria Hallows (Senior Statutory Auditor)

For and on behalf of
Beever and Struthers
Chartered Accountants & Statutory Auditors
St. George’s House
215-219 Chester Road
Manchester
M15 4JE

Date: 
Beever and Struthers is eligible to act as an auditor in terms of section 1212 of the 
Companies Act 2006.
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Unrestricted Restricted Total funds Total funds
funds funds 2016 2015

Note £ £ £ £

Income from:
Donations 3 610,176 685,869 1,296,045 1,537,565

Charitable activities: 4

Football 2,570,389 768,684 3,339,073 2,734,859
Dance fitness 77,517 350,225 427,742 150,000
HQ/General -  289,033 289,033 80,000

5 144,000 -  144,000 100,000

Investments 6 767 -  767 317

Total income 3,402,849 2,093,811 5,496,660 4,602,741

Expenditure on:
Raising funds 7 254,068 4,000 258,068 286,197

Charitable activities: 8

Football 2,114,500 1,564,631 3,679,131 3,483,628
Dance fitness -  334,152 334,152 160,641
HQ/General 879,082 130,580 1,009,662 662,887

Total expenditure 3,247,650 2,033,363 5,281,013 4,593,353

Net income/(expenditure) 10 155,199 60,448 215,647 9,388

Transfer between funds 37,866 (37,866) -  -  

Net movement in funds 193,065 22,582 215,647 9,388

Reconciliation of funds
Total funds brought forward 160,271 389,977 550,248 540,860

Total funds carried forward 353,336 412,559 765,895 550,248

The statement of financial activities includes all gains and losses recognised in the year.
All income and expenditure derive from continuing activities.

Other trading activities

Street League

for the year ended 31 March 2016

Statement of Financial Activities
(including Income and Expenditure account)
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Note

£ £ £ £
Fixed assets
Tangible assets 15 38,694 64,413

Total fixed assets 38,694 64,413

Current assets
Debtors 16 602,512 961,671
Cash at bank and in hand 744,662 161,664

Total current assets 1,347,174 1,123,335

Liabilities
Creditors: amounts falling 

due within one year 17 (344,741) (400,928)

Net current assets 1,002,433 722,407

Total assets less current liabilities 1,041,127 786,820

Creditors: amounts falling 
due after more than one year 19 (275,232) (236,572)

Total net assets 765,895 550,248

The funds of the charity:

Restricted income funds 20 412,559 389,977
Unrestricted funds 21 353,336 160,271

Total charity funds 765,895 550,248

Approved by the trustees on 28th September 2016 and signed on their behalf by:

The notes on pages 40 to 56 form part of these accounts.

Street League

These accounts are prepared in accordance with the special provisions of part 15 of the Companies Act 2006
relating to small companies and constitute the annual accounts required by the Companies Act 2006.

Balance sheet

2016 2015

Company no. 4974643

as at 31 March 2016

Mike Parker (Chair of Trustees)
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Note 2016 2015
£ £

Cash provided by/(used in) operating activities 24 539,411 (354,635)

Cash flows from investing activities:

Dividends, interest, and rents from investments 767 317
Proceeds from the sale of tangible fixed assets 245 -  
Purchase of tangible fixed assets (26,721) (26,217)

Net cash provided by/(used in) investing activities (25,709) (25,900)

Cash flows from financing activities:
Repayment of borrowing (30,704) -  
Cash inflows from new borrowing 100,000 118,901

Cash provided by/(used in) financing activities 69,296 118,901

582,998 (261,634)

Cash and cash equivalents at the beginning of the year 161,664 423,298

Cash and cash equivalents at the end of the year 744,662 161,664

Increase/(decrease) in cash and cash 
equivalents in the year

Street League

Statement of Cash Flows
for the year ending 31 March 2016
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1 Accounting policies

a Basis of preparation

These are the company's first set of financial statements prepared in accordance with FRS 102.

b Reconciliation with previous Generally Accepted Accounting Practice

c Preparation of the accounts on a going concern basis

d Income

Income from government and other grants, whether ‘capital’ grants or ‘revenue’ grants, is recognised when
the charity has entitlement to the funds, any performance conditions attached to the grants have been met,
it is probable that the income will be received and the amount can be measured reliably and is not deferred.

Income received in advance of a provision of a specified service is deferred until the criteria for income
recognition are met.

The principal accounting policies adopted, judgments and key sources of estimation uncertainty in the
preparation of the financial statements are set out below.

The financial statements have been prepared in accordance with Accounting and Reporting by Charities:
Statement of Recommended Practice applicable to charities preparing their accounts in accordance with
the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) (effective 1 January
2015) - (Charities SORP (FRS 102)), the Financial Reporting Standard applicable in the UK and Republic of
Ireland (FRS 102) and the Companies Act 2006.

Street League meets the definition of a public benefit entity under FRS 102. Assets and liabilities are initially
recognised at historical cost or transaction value unless otherwise stated in the relevant accounting policy
note.

The trustees do not consider that there are any sources of estimation uncertainty at the reporting date that
have a significant risk of causing a material adjustment to the carrying amount of assets and liabilities
within the next reporting period.

Income is recognised when the charity has entitlement to the funds, any performance conditions attached
to the item(s) of income have been met, it is probable that the income will be received and the amount can
be measured reliably.

In preparing the accounts, the trustees have considered whether in applying the accounting policies
required by FRS 102 and the Charities SORP (FRS 102) the restatement of comparative items was required.

The trustees consider that there are no material uncertainties about the charitable company's ability to
continue as a going concern. The accounts are therefore prepared on the going concern basis.

At the date of transition no adjustments to the opening balances were necessary.

Street League

Notes to the accounts 
for the year ended 31 March 2016 (continued)
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Gifts in kind

Donations

e Interest receivable

f Fund accounting

g Expenditure and irrecoverable VAT

-

-

-

Designated funds are unrestricted funds of the charity which the trustees have decided at their discretion
to set aside to use for a specific purpose.

Restricted funds are funds subject to specific conditions imposed by the donor who has specified funds are
to be solely used for particular areas of the charity’s work or for specific projects being undertaken by the
charity.

Expenditure is recognised once there is a legal or constructive obligation to make a payment to a third party, 
it is probable that settlement will be required and the amount of the obligation can be measured reliably.
Expenditure is classified under the following activity headings:

Donated professional services and donated facilities are recognised as income when the charity has control
over the item, any conditions associated with the donated item have been met, the receipt of economic
benefit from the use by the charity of the item is probable and that economic benefit can be measured
reliably. In accordance with the Charities SORP (FRS 102), general volunteer time is not recognised; refer to
the trustees’ annual report for more information about their contribution.

On receipt, donated professional services and donated facilities are recognised on the basis of the value of
the gift to the charity which is the amount the charity would have been willing to pay to obtain services or
facilities of equivalent economic benefit on the open market; a corresponding amount is then recognised in
expenditure in the period of receipt.

Interest on funds held on deposit is included when receivable and the amount can be measured reliably by
the charity; this is normally upon notification of the interest paid or payable by the Bank.

Donations and other receipts from fundraising are reported gross and are accounted for on a receivable 
basis.

Unrestricted funds are available to spend on activities that further any of the purposes of charity.

for the year ended 31 March 2016 (continued)

Street League

Notes to the accounts 

Expenditure on raising funds are those costs incurred in attracting voluntary income, and those
incurred in trading activities that raise funds.

Expenditure on charitable activities includes the costs directly related to the objects of the
charity and in supporting the operational projects undertaken to further the purposes of the
charity and their associated support costs.
Other expenditure represents those items not falling into any other heading.

Irrecoverable VAT is charged as a cost against the activity for which the expenditure was incurred.
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h Allocation of support costs

i Operating leases

j Tangible fixed assets

Computer equipment 2 years

Short term leasehold improvements 3 years

Furniture & fittings 4 years

Office equipment 4 years

IT assets 4 years

Motor vehicles 4 years

k Debtors

l Cash at bank and in hand

 

m Creditors and provisions

n Pensions

The charitable company contributes to defined contribution pension schemes on behalf of its employees.

The assets of these schemes are entirely separate to those of the charity. The pension cost shown

represents contributions payable by the charity on behalf of the employees and it has no other liabilities to 

There were contributions outstanding at the balance sheet date of £7,242 (2015: £7,109).

HQ expenditure represents the staffing and associated costs that support the work of the charity but do not

directly undertake charitable activities. HQ support costs include the staffing costs of monitoring and

evaluation, quality and performance, organisational development, finance, personnel, payroll and marketing

functions which support the charity's programmes and activities. These and governance costs have been

allocated between activities and shown as expenditure on charitable activities. The bases on which support

costs have been allocated are set out in note 9.

Street League

Notes to the accounts 

for the year ended 31 March 2016 (continued)

Operating leases are leases in which the title to the assets, and the risks and rewards of ownership, remain

with the lessor. Rental charges are charged on a straight line basis over the term of the lease.

Trade and other debtors are recognised at the settlement amount due after any trade discount offered.

Prepayments are valued at the amount prepaid net of any trade discounts due.

Cash at bank and cash in hand includes cash and short term highly liquid investments with a short maturity

of three months or less from the date of acquisition or opening of the deposit or similar account.

Creditors and provisions are recognised where the charity has a present obligation resulting from a past

event that will probably result in the transfer of funds to a third party and the amount due to settle the

obligation can be measured or estimated reliably. Creditors and provisions are normally recognised at their

settlement amount after allowing for any trade discounts due.

Individual fixed assets costing £250 or more are capitalised at cost and are depreciated 

over their estimated useful economic lives on a straight line basis as follows:
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2 Legal status of the charity

3 Income from donations

Unrestricted Restricted Total 2016 Total 2015
£ £ £ £

Venture Philanthropy:
Inspiring Scotland -  644,249 644,249 267,755
Impetus-PEF 250,000 25,000 275,000 700,000

Donations:
General 84,781 16,620 101,401 80,891
Britvic 25,000 -  25,000 75,000
Capital One 25,000 -  25,000 25,000
Reed Smith 15,000 -  15,000 15,000
Hyundai 50,000 -  50,000 50,000
Jewson 25,000 -  25,000 -  

Other Income 35,875 -  35,875 67,641
Donated services 99,520 -  99,520 256,278

Total 610,176 685,869 1,296,045 1,537,565

939,631 597,934 1,537,565Total by fund 31 March 2015

The charity is a company limited by guarantee registered in England and Wales and has no share capital. In
the event of the charity being wound up, the liability in respect of the guarantee is limited to £1 per
member of the charity. The registered office address is disclosed on page 57.

Street League

Notes to the accounts 
for the year ended 31 March 2016 (continued)
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4 Income from charitable activities

Unrestricted Restricted Total 2016 Total 2015
£ £ £ £

Contracted Services:
Skills Development Scotland 1,917,386 -  1,917,386 1,248,397
Commissioned Contract Income 173,003 56,246 229,249 639,515

Barclays Spaces for Sports -  140,500 140,500 -  
Barclays Bridges into Work -  -  -  120,541

380,000 556,938 936,938 726,406

100,000 -  100,000 -  
Cairn Energy Ltd -  15,000 15,000 -  

Subtotal for Football 2,570,389 768,684 3,339,073 2,734,859

Barclays -  350,000 350,000 150,000
Chanel 39,281 -  39,281 -  
McKinsey & Company 38,236 -  38,236 -  

-  225 225 -  

Subtotal for Dance Fit 77,517 350,225 427,742 150,000

Awards For All -  9,533 9,533 -  
Comic Relief -  79,500 79,500 -  
Postcode Sport Trust -  125,000 125,000 -  
SharedImpact -  75,000 75,000 -  
Fidelity UK Foundation -  -  -  80,000

Subtotal for HQ/General -  289,033 289,033 80,000

Total 2,647,906 1,407,942 4,055,848 2,964,859

1,817,512 1,147,347 2,964,859

5 Income from other trading activities
2016 2015

£ £

CVC 5th Charity Fundraiser Event 144,000 100,000

144,000 100,000

All income from other trading activities is unrestricted.

Total by fund 31 March 2015

Supreme Committee for Delivery and 
Legacy, Qatar

Grants and Performance Related             
Grant Agreements

Exercise Movement and Dance 
Partnership

for the year ended 31 March 2016 (continued)

Street League

Notes to the accounts 
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6 Investment income

7 Cost of raising funds

2016 2015
£ £

Staff costs 237,267 281,837
Agency staff 4,270 4,360
Event costs 16,531 -  

258,068 286,197

2016 2015
£ £

Restricted expenditure 4,000 -  
Unrestricted expenditure 254,068 286,197

258,068 286,197

8 Analysis of expenditure on charitable activities

Football Dance Fitness HQ Costs Total 2016 Total 2015
£ £ £ £ £

Staff costs 2,465,982 236,836 -  2,702,818 2,262,521
Direct Academy costs 866,971 48,262 494 915,727 768,616
Overheads 346,178 49,054 441,788 837,020 716,498

-  -  99,220 99,220 184,209

-  -  468,160 468,160 375,312

3,679,131 334,152 1,009,662 5,022,945 4,307,156

2016 2015
£ £

Restricted expenditure 2,029,363 1,765,630
Unrestricted expenditure 2,993,582 2,541,526

5,022,945 4,307,156

for the year ended 31 March 2016 (continued)

Street League

Notes to the accounts 

Governance costs      

(see note 9)

Support costs               

(see note 9)

All of the charity's investment income arises from money held in interest bearing deposit accounts. All

investment income is unrestricted.
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9 Analysis of governance and support costs

Basis of Support Governance Total 2016
apportionment £ £ £

Staff costs Headcount 468,160 -  468,160
Audit fees Governance -  7,200 7,200
Legal and professional Governance -  92,020 92,020

468,160 99,220 567,380

10 Net income/(expenditure) for the year

This is stated after charging/(crediting): 2016 2015
£ £

Depreciation 52,440 24,737
Loss or profit on disposal of fixed assets (245) -  
Interest payable 6,952 1,998
Operating lease rentals:

Property 193,720 146,382
Auditor's remuneration - audit fees 7,200 7,080
Auditor's remuneration - accountancy fees -  960
Auditor's remuneration - grant audit fees -  360
Auditor's remuneration - taxation services -  720

11 Staff costs

Staff costs during the year were as follows:
2016 2015

£ £

Wages and salaries 3,067,213 2,638,055
Social security costs 279,000 249,955
Pension costs 55,925 31,660
Redundancy and termination costs 6,107 -  

3,408,245 2,919,670

Allocated as follows:
Cost of raising funds 237,267 281,837
Charitable activities:

Football 2,465,982 2,228,205
Dance Fitness 236,836 34,316

Support costs 468,160 375,312

3,408,245 2,919,670

for the year ended 31 March 2016 (continued)
Notes to the accounts 

Street League
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11 Staff costs (cont.)

The number of employees whose earnings (excluding employer pension) fell into the bands below were:

2016 2015

£60,000 - £70,000 4 3
£70,001 - £80,000 -  -  
£80,001 - £90,000 -  -  
£90,001 - £100,000 1 1

12 Trustee remuneration and expenses, and related party transactions

One member of the Board of Trustees received travel expenses during the year of £130 (2015: £Nil).

No trustee or other person related to the charity had any personal interest in any contract or transaction
entered into by the charity, including guarantees, during the year (2015: nil).

The 2015 comparative has been restated to disclose the number of employees whose total earnings
(excluding employer pension) for the reporting period fell within each band.

Aggregate donations from related parties were £15,750 (2015: £2,000).

There are no donations from related parties which are outside the normal course of business. £5,750 of
aggregate donations from related parties were restricted to Street League's work in London in response to
a specific appeal.

Notes to the accounts 
for the year ended 31 March 2016 (continued)

The key management personnel of the charity comprise the trustees, the Chief Executive Officer and
Senior Management Team. The total employee benefits of the key management personnel of the charity
were £462,954 (2015: £445,261).

The average number of staff employed during the period was 111 (2015: 96).
The average full time equivalent number of staff employed during the period was 108 (2015: 94).

Neither the trustees nor any persons connected with them received any remuneration during the year
(2015: £Nil).

Street League
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13 Government grants

The government grants recognised in the accounts were as follows:

2016 2015
£ £

Birmingham City Council 2,500 -  
Commonwealth Games Federation 5,000 -  
Edinburgh City Council -  15,818
Glasgow City Council -  29,692
Lambeth Council 2,080 -  
Manchester City Council

Manchester Adult Education Service 41,246 30,153
Directorate for Children's and Families 7,572 7,572

Nottingham City Council 1,937 7,364
Skills Development Scotland 1,917,386 1,248,397
Sportivate 4,010 -  

1,981,731 1,338,996

14 Corporation tax

The charity is exempt from tax on income and gains falling within Chapter 3 of Part 11 of the Corporation
Tax Act 2010 or Section 256 of the Taxation of Chargeable Gains Act 1992 to the extent that these are
applied to its charitable objects. No tax charges have arisen in the charity.

The unfulfilled conditions and contingencies attaching to the grants were across fulfiling the delivery of
Street League academies which spanned the year end.

Street League

Notes to the accounts 
for the year ended 31 March 2016 (continued)
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16 Debtors
2016 2015

£ £

Grants receivable 14,000 -  
Trade debtors 256,005 711,316
Other debtors 23,374 8,427
Prepayments and accrued income 309,133 241,928

602,512 961,671

17 Creditors: amounts falling due within one year
2016 2015

£ £

Trade creditors 67,456 -  
Other creditors and accruals 34,494 111,778
Deferred income 100,000 177,615
Taxation and social security costs 81,451 80,831
CAF Venturesome Loan 49,170 30,704
Social Investment Scotland 12,170 -  

344,741 400,928

18 Deferred income
2016 2015

£ £

Deferred grant brought forward 177,615 95,000
Grant received 200,000 177,615
Released to income from charitable activities (277,615) (95,000)

Deferred grant carried forward 100,000 177,615

Street League

Notes to the accounts 
for the year ended 31 March 2016 (continued)

Comparatives for 2015 have been restated by amounts repayable to CAF Venturesome Loan 
falling due within one year previously accounted for as falling due after more than one year.
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19 Creditors: amounts falling due after more than one year

2016 2015
£ £

Long term loans (falling due in less than 5 years)
Social Investment Scotland 145,221 70,118
CAF Venturesome Loan 39,027 88,197

Long term loans (falling due in more than 5 years)
Social Investment Scotland 90,984 78,257

275,232 236,572

20 Analysis of movements in restricted funds

As at 1 April 
2015 Income Expenditure Transfers

As at 31 
March 2016

£ £ £ £ £

Football
Ayrshire 20,241 -  -  (20,241) -  
Barclays:

-  135,000 (95,000) -  40,000
-  5,500 -  (5,500) -  

Comic Relief:

-  45,000 (24,040) -  20,960

-  19,794 (19,794) -  -  
Clyde Gateway URC -  15,000 (15,000) -  -  
Doorstep Sports -  67,500 (67,500) -  -  
Dundee 7,366 -  -  (7,366) -  
Inspiring Scotland -  644,249 (640,490) 20,241 24,000
Laureus -  54,888 (54,888) -  -  
Edinburgh

Cairn Energy PLC -  15,000 (15,000) -  -  

-  79,000 (79,000) -  -  

27,607 1,080,931 (1,010,712) (12,866) 84,960

Pilot Work Experience 
Programme

State Street 
Foundation

Spaces for Sport 15/16

Change Lives 
Through Football

Street League

Notes to the accounts 
for the year ended 31 March 2016 (continued)

The Social Investment Scotland loan is secured by a floating charge on the organisation dated 30th May
2013, the terms of which were delivered to and registered with Companies House on 4th June 2013.

Spaces for Sport 16/17

Restricted funds        
carried forward

The comparative for 2015 has been restated by amounts repayable to CAF Venturesome Loan falling due
within one year previously accounted for as falling due after more than one year and amounts repayable to
Social Investment Scotland falling due in more than 5 years.
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20 Analysis of movements in restricted funds (cont.)

As at 1 April 
2015 Income Expenditure Transfers

As at 31 
March 2016

£ £ £ £ £

27,607 1,080,931 (1,010,712) (12,866) 84,960

London

-  65,278 (16,320) -  48,958
London Acadamies -  12,100 -  -  12,100

-  4,337 (4,337) -  

-  20,000 (20,000) -  -  

-  3,400 (2,040) -  1,360
Birmingham

Spaces for Sport 104,248 -  (81,415) -  22,833
Sport Relief 44,399 -  (44,399) -  -  
Sportivate -  4,010 -  -  4,010
Small grants -  8,405 (4,800) -  3,605

Leeds
Spaces for Sport 25,306 -  (25,306) -  -  
Sport Relief 22,920 -  (22,920) -  -  
Britvic 25,000 -  -  (25,000) -  

Liverpool
Bridges into Work 22,145 -  (22,145) -  -  
Laureus 4,541 -  (4,541) -  -  
Hyundai 1,900 -  (1,900) -  -  
Football for Hope 14,102 -  (14,102) -  -  

Manchester
Asfari Foundation -  23,281 (23,281) -  -  
MAES -  41,246 (41,246) -  -  

Middlesbrough
Dulverton Trust -  25,000 (25,000) -  -  
Grand Charity -  25,000 (25,000) -  -  

Sheffield

32,802 -  (32,802) -  -  
Laureus 30,000 -  (30,000) -  -  
Safran 14,010 -  -  -  14,010

Talent Match:
Community Links -  19,959 (19,959) -  -  
GMCVO -  53,000 (53,000) -  -  
Hackney CVS -  39,406 (39,406) -  -  

368,980 1,425,353 (1,564,631) (37,866) 191,836
Restricted funds        
carried forward

Notes to the accounts 
for the year ended 31 March 2016 (continued)

Change Lives 
Through Football

The Walcott 
Foundation
Small grants and 
donations

BoA Charitable 
Foundation

Terre Plurielle

Street League

Restricted funds 
brought forward
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20 Analysis of movements in restricted funds (cont.)

As at 1 April 
2015 Income Expenditure Transfers

As at 31 
March 2016

£ £ £ £ £

368,980 1,425,353 (1,564,631) (37,866) 191,836

Dance Fit
Street Step 10,187 225 (10,412) -  -  
Barclays -  350,000 (323,740) 10,568 36,828
General Funds/HQ
Head office 10,810 200 (11,010) -  -  
Awards for All -  9,533 -  -  9,533

-  79,500 (44,033) -  35,467

-  4,000 (4,000) -  -  
Impetus-PEF -  25,000 (25,000) -  -  
Postcode Sports Trust:

Impact Award -  25,000 (6,250) -  18,750
Outreach Education -  100,000 -  -  100,000

SharedImpact -  75,000 (44,287) (10,568) 20,145

Total restricted funds 389,977 2,093,811 (2,033,363) (37,866) 412,559

Transfers represent the reallocation of restricted funds in line with the funders original intentions. 

Description, nature and purposes of the fund

Laureus

Street League

Notes to the accounts 
for the year ended 31 March 2016 (continued)

Restricted funds 
brought forward

Venture Philanthropy funds received from Inspiring Scotland for Scottish programmes
to support young people into positive destinations.

Venture Philanthropy funds received from Inspiring Scotland for Scottish programmes
to support young people into positive destinations.
Venture Philanthropy funds received from Inspiring Scotland for Scottish programmes
to support young people into positive destinations.

Ayrshire

Cairn Energy PLC

Funds received from The Laureus Sport for Good Foundation towards programmes in
Leeds and Liverpool. In previous years, funds were received for the development of
Street League into new cities.

Doorstep Sports

CVC 5th Charity 
Fundraiser Event

Moving Young People 
Into Work Through 
Employer Engagement

Donations received from Barclays through their Spaces for Sport Programme towards
academies running in Middlesbrough, Birmingham and Leeds.

Spaces for Sport

Change Lives Through 
Football
Pilot Work Experience 
Programme

Funding received through StreetGames UK towards 15 Doorstep Sports Clubs.

A donation received from Cairn Energy PLC towards Street League's Edinburgh Sighthill
programme.

Clyde Gateway URC

Dundee

Inspiring Scotland

Name of 
restricted fund

A grant received from Comic Relief through the BT Sport and The Supporter's Club
Programme towards the "Change Lives Through Football" project.
A grant received from Comic Relief towards the Pilot Work Experience Programme.

Funds received from Clyde Gateway URC towards the delivery of a combined sports and
employability training programme in Glasgow.
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20 Analysis of movements in restricted funds (cont.)

Description, nature and purposes of the fund

Funding award received from Postcode Sports Trust.
Funding award received from Postcode Sports Trust.

A 2 year grant awarded by Comic Relief for the project, "Moving Young People Into Work
Through Employer Engagement".

A donation made by PricewaterhouseCoopers towards the costs of the CVC fundraising
event.
Venture Philanthropy grant funds received via Impetus-PEF (Private Equity Foundation)
related to Impact Work.

Donation received through the SharedImpact Foundation towards the cost of Street
League Aftercare Services.

A grant awarded by the Governors of the Walcott Foundation towards Street League
South London.

Funds received from Birmingham Sport & Physical Activity Trust towards Street
Football in Birmingham.

A grant received through FIFA's Football for Hope Programme towards the costs of a
Progressions Co-ordinator in Liverpool.

Income received from Manchester City Council's Adult Education Service through the
Neighbourhood Learning in Deprived Communities Fund allocated for the delivery of an
approved programme for learners.

A grant from The Freemasons' Grand Charity to fund the Football and Employability
Service Model in Middlesbrough.

Amounts received under the Talent Match Programmes for London and Manchester
Academies.
Funds received from Barclays in 2014/15 and grant funds received from Exercise
Movement and Dance Partnership to deliver Dance Fit activities in London.
Donation received from Barclays as part of its community investment programme.

Grant received from Big Lottery Fund towards Youth at Risk Training for Street League
staff (training undertaken May 2016).

Name of 
restricted fund

Street League

Notes to the accounts 
for the year ended 31 March 2016 (continued)

Sport Relief

A grant awarded by State Street Foundation Community Support Programme to
support 3 delivery teams in the Edinburgh area.
Grant received from the Bank of America Charitable Foundation as part of their
Community Engagement programme.

Asfari Foundation

London; Small grants 
and donations

Sportivate

Birmingham; Small 
grants

Bridges into Work

State Street Foundation

BoA Charitable 
Foundation
London Acadamies
Terre Plurielle

MAES

Dulverton Trust 
Grand Charity

The Walcott Foundation

Funds received from the Robert Abdesselam Foundation & a donation from Argos
towards the cost of upgrading the kitchen facilities in the London office.

A donation from The Asfari Foundation under their Youth Empowerment Programme
towards the costs of a Progressions Co-ordinator in Manchester.

Grants and donations received towards the London Acadamy from Active Lambeth,
Hackney CVS and Walter Lilly & Co. Ltd.

Donations received from individuals specifically to support London acadamies.

Grants received towards the Birmingham Acadamy from The Edward Cadbury
Charitable Trust, The Edward and Dorothy Cadbury Trust, GJW Turner Trust, The
Factory, The Aylesford Family Charitable Trust, Baron Davenport's Charity, Birmingham
City Council and Gateway Family Servics CIC.

Impact Award

Funds received from Terre Plurielle, the Bouygues Construction Corporate Foundation
towards financing one Academy under the "Change Lives through Football" project.

Outreach Education
SharedImpact

Head Office

Awards for All

Moving Young People 
Into Work Through 
Employer Engagement
CVC 5th Charity 
Fundraiser Event
Impetus-PEF

Safran

Talent Match

Street Step

Dance Fit; Barclays

Football for Hope

A grant awarded towards the launch of programmes in Birmingham, Leeds and
Sheffield.

A Comic Relief grant awarded to support roll out and HQ costs.

Donation received from Barclays.

A grant towards the costs of Street League Middlesbrough.
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21 Analysis of movement in unrestricted funds

Balance  at 
1 April 2015 Income Expenditure Transfers

As at 31 
March 2016

£ £ £ £ £

160,271 3,402,849 (3,247,650) 37,866 353,336

160,271 3,402,849 (3,247,650) 37,866 353,336

Name of fund Description, nature and purposes of the fund

Unrestricted funds Free reserves after allowing for all designated funds

22 Analysis of net assets between funds

General Restricted
fund funds Total

£ £ £

Tangible fixed assets 38,694 -  38,694
Net current assets/(liabilities) 589,874 412,559 1,002,433
Creditors of more than one year (275,232) -  (275,232)

Total 353,336 412,559 765,895

23 Operating lease commitments

2016 2015
£  £  

Less than one year 103,487 31,886
One to five years 56,442 92,486

159,929 124,372

Property

Unrestricted funds

The charity's total future minimum lease payments under non-cancellable operating leases is as follows for
each of the following periods:

Street League

Notes to the accounts 
for the year ended 31 March 2016 (continued)
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24 Reconciliation of net movement in funds to net cash flow from operating activities

2016 2015
£ £

215,647 9,388
Adjustments for:

Depreciation charge 52,440 24,737
Dividends, interest and rents from investments (767) (317)
Loss/(profit) on sale of fixed assets (245) -  
Decrease/(increase) in debtors 359,159 (492,636)
Increase/(decrease) in creditors (86,823) 104,193

539,411 (354,635)

Net income/(expenditure) for the year (as per the 
statement of financial activities)

Net cash provided by/(used in) operating activities

Street League

Notes to the accounts 
for the year ended 31 March 2016 (continued)
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Street League 
 

Reference and administrative information 
for the year ended 31 March 2016 

 
 

 
 

Company Registration number: 04974643 (limited by guarantee) 

Charity Registration numbers: 1101313 (England & Wales) and SC 038884 (Scotland) 

Registered office:   3.05 Canterbury Court 
     Kennington Park 
     1 – 3 Brixton Road   
     London 
     SW9 6DE 
 
Trustees: Trustees, who are also directors under company law, who served during the 

year and up to the date of this report were as follows: 

   Mike Parker    Chairman 
   Andrew Hubbard   (resigned 28/09/16) 
   Andy Ransom  

David Lloyd    (resigned 28/09/16) 
   John McManus    (resigned 29/03/16)   

Shani Zindel    (resigned 23/06/16) 
Tim Kiddell 

 
   Marie-Louise Clayton   (appointed 23/06/16) 

Stuart Beaver    (appointed 16/12/15) 
   Yvonne Brady    (appointed 16/12/15) 
   

Company Secretary   Melanie Davies  
 
Key management    Matt Stevenson-Dodd  Chief Executive  
personnel    

Allan Garrett   Managing Director, England (North) 
Dougie Stevenson  Managing Director, Scotland 

     Lesley Caron   Finance Director 
     Lindsey MacDonald  Managing Director, England (South)  

Nigel Mansfield   Commercial Director 
Paul Evans Director of Organisational Development and 

Performance  
 
 
Bankers  Barclays Bank plc 
   99 Hatton Garden 
   London, EC1N 8DN 
 
   Santander UK plc 
   298 Deansgate 
   Manchester, M3 4HH 
 

Auditors  Beever and Struthers 
   Chartered Accountants and Statutory Auditors 
   St George’s House 
   215 – 219 Chester Road 
   Manchester, M15 4JE 
 



Street League
Annual Report 2015 - 2016

58

partners
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Unit 3.05, Canterbury Court
1-3 Brixton Road, London SW9 6DE
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www.streetleague.co.uk
#movingintowork


